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Description 
Pay inequalities between women and men are a key issue for labour 
market policy. This book provides new evidence on the magnitude and 
sources of these pay inequalities in European countries and New Zealand 
on the basis of micro data. Particular attention is devoted to job access 
and workplace practices, promotions and wage growth, sectoral affiliation 
and rent-sharing, and unobserved heterogeneity and dynamics. 
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